PART 9

COMPETENCE RELATED THRESHOLD PAYMENT FOR CONSTABLES,
SERGEANTS, INSPECTORS AND CHIEF INSPECTORS

1) With effect from 1 April 2003, a member in the rank of constable, sergeant,
inspector or chief inspector whose service as reckoned under regulation 24
or , where applicable, section 38A of the Police (Scotland) Act 1967, has
entitled him for at least one year to be at the top of the scale applied to his
rank as shown in Parts 2, 3, 4 and 5, and who makes an application in
accordance with paragraph (3), shall receive a competence related threshold
payment at the rate of £1,002 a year, provided that his determining officer
has determined that he has demonstrated high professional competence
under each of the following national standards:

*  Professional competence and results
o  Commitment to the job
*  Relafions with the public and colleagues
e  Willingness to learn and adjust to new circumstances.
2) High professional competence is reached under a national standard by

demonstrating competence against each of the following criteria listed under
the standard to which they are related-

*  Professional competence and results

» effective organisation of work to meet the demands of the applicant’s
role;

*  commitment to Police Service values;

. commitment to health and safety requirements; and

»  compliance with the Code of Conduct.

e  Commitment to the job
«  commitment to achieving Force objectives;

«  commitment to personal and professional development; and
*  commitment to achieving high levels of attendance.

*  Relations with the public and colleagues

*  promoting equality, diversity and human rights in working practices;

*  contributing to the Force’s response, recognising the needs of all
relevant communities; and

. working as part of a team.

»  Willingness to learn and adjust to new circumstances

. making best use of available technology; and

. demonstrating an openness to change.
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